
Report No: 12-314 

Meeting Date: December 12, 2012 

Alameda-Contra Costa Transit District 

STAFF REPORT 
TO: AC Transit Board of Directors 

FROM: Kenneth C. Scheidig, Interim General Counsel 

SUBJECT: Actuarial Report/Retirement Plan Amendment 

ACTION ITEM 

RECOMMENDED ACTION(S): 

Consider receiving report regarding the actuarial impact upon future annual costs of proposed 
Amendment 12-A-17 to the AC Transit Employees' Retirement Plan; direct the District Secretary 
to provide public access to its contents for a period of at least two weeks from December 13, 
2012 through January 2, 2013 in order for the comments to be considered at the January 9, 2013 
Board of Directors meeting, at the earliest. 

EXECUTIVE SUMMARY: 

Government Code Section 7507 requires an actuary to provide a statement of the actuarial 
impact upon future costs prior to authorizing changes in public retirement plan benefits or other 
post employment benefits. The statement must be available for public review at least two 
weeks prior to the meeting at which adoption of the changes in the retirement plan are 
considered. 

BUDGETARY/FISCAL IMPACT: 

This cost of the report will be charged to the annual contract for actuarial services. 

BACKGROUND/RATIONALE: 

On September 12, 2012, Governor Brown approved AB 340 (Chap. 296, 2012 Legislative 
Session) which established the Public Employees' Pension Reform Act (PEPRA), effective on 
January 1, 2013. District staff and retirement plan counsel have drafted proposed Amendment 
12-A-17 to add Article XIII, Public Employees' Pension Reform Act provisions to the AC Transit 
Employees' Retirement Plan to implement PEPRA. {Amendment) Before the Board can act on 
the Amendment the District should comply with the provisions of Government Code Sec. 7507 
- requiring an actuarial impact statement and at least a two week period for publ ic review of 
the statement. 

ADVANTAGES/DISADVANTAGES: 

This would provide additional time to receive comments from the District' s bargaining groups, 

as well as the AC Transit Retirement Board. 
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The disadvantage of not acting as recommended is a possible accusation that the District has 

not complied with State law (Government Code Section 7507). 

ALTERNATIVE ACTIONS: 

This report does not recommend an action. 

PRIOR RELEVANT BOARD ACTIONS/POLICIES: 

From time to time, the Board of Directors adopts amendments to the AC Transit Employees' 
Retirement Plan. 

Board Policy 170- Procedure for Reviewing Amendments to the Alameda-Contra Costa Transit 
District Retirement Plan 

ATTACHMENTS: 

1: Copy of GC 7507 

2: Actuarial Statement (to be provided prior to Board meeting) 

3: Draft Amendment 12-A-17 to the AC Transit Employees' Pension Plan 

Department Head Approval: Kenneth C. Scheidig, Interim General Counsel 

Reviewed by: David Armijo, General Manager 
Thomas Prescott, Chief Performance Officer 
Lewis Clinton, Chief Financial Officer 

Prepared by: Kenneth C. Scheidig, Interim General Counsel 
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W AIS Document Retrieval 

7507. (a) For the purpose of this section: 
(1} "Actuaryn means an actuary who is an associate or fellow of 

the Society of Actuaries. 
(2) "Future annual costs 11 includes, but is not limited to, annual 

dollar changes, or the total dollar changes involved when available, 
as well as normal cost and any change in accrued liability. 

(b) (1) Except as provided in paragraph (2), the Legislature and 
local legislative bodies, including community college district 
governing boards, when considering changes in retirement benefits or 
other postemployment benefits, shall secure the services of an 
actuary to provide a statement of the actuarial impact upon future 
annual costs, including normal cost and any additional accrued 
liability, before authorizing changes in public retirement plan 
benefits or other postemployment benefits. 

(2) The requirements of this subdivision do not apply to: 
(A) An annual increase in a premium that does not exceed 3 percent 

under a contract of insurance. 
(B) A change in postemployment benefits, other than pension 

benefits, mandated by the state or federal government or made by an 
insurance carrier in connection with the renewal of a contract of 
insurance. 

(c) (1) (A) With regard to local legislative bodies, including 
community college district governing boards, the future costs of 
changes in retirement benefits or other postemployment benefits, as 
determined by the actuary, shall be made public at a public meeting 
at least two weeks prior to the adoption of any changes in public 
retirement plan benefits or other postemployment benefits. If the 
future costs of the changes exceed one-half of 1 percent of the 
future annual costs, as defined in paragraph {2) of subdivision (a), 
of the existing benefits for the legislative body, an actuary shall 
be present to provide information as needed at the public meeting at 
which the adoption of a benefit change shall be considered. The 
adoption of any benefit to which this section applies shall not be 
placed on a consent calendar. 

(B) The requirements of this paragraph do not apply to: 
(i) An annual increase in a premium that does not exceed 3 percent 

under a contract of insurance. 
(ii) A change in postemployment benefits, other than pension 

benefits, mandated by the state or federal government or made by an 
insurance carrier in connection with the renewal of a contract of 
insurance. 

(2) With regard to the Legislature, the future costs as determined 
by the actuary shall be made public at the policy and fiscal 
committee hearings to consider the adoption of any changes in public 
retirement plan benefits or other postemployment benefits. The 
adoption of any benefit to which this section applies shall not be 
placed on a consent calendar. 

(d) Upon the adoption of any benefit change to which this section 
applies, the person with the responsibilities of a chief executive 
officer in an entity providing the benefit, however that person is 
denominated, shall acknowledge in writing that he or she understands 
the current and future cost of the benefit as determined by the 
actuary. For the adoption of benefit changes by the state, this 
person shall be the director of the Department of Personnel 
Administration. 

(e) The requirements of this section do not apply to a school 
district or a county office of education, which shall instead comply 
with requirements regarding public notice of, and future cost 
determination for, benefit changes that have been enacted to regulate 
these entities. These requirements include, but are not limited to, 
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those enacted by Chapter 1213 of the Statutes of 1991 and by Chapter 
52 of the Statutes of 2004. 

7507.2. (a) There is hereby enacted the California Actuarial 
Advisory Panel. The panel shall provide impartial and independent 
information on pensions, other postemployment benefits, and best 
practices to public agencies and shall meet quarterly. 

(b) The responsibilities of the California Actuarial Advisory 
Panel shall include, but are not limited to: 

(1) Defining the range of actuarial model policies and best 
practices for public retirement plan benefits, including pensions and 
other postemployment benefits. 

{2) Developing pricing and disclosure standards for California 
public sector benefit improvements. 

(3) Developing quality control standards for California public 
sector actuaries. 

{4) Gathering model funding policies and practices. 
{5) Replying to policy questions from public retirement systems in 

California. 
(6) Providing comment upon request by public agencies. 
(c) The California Actuarial Advisory Panel shall consist of eight 

members. Each member shall be an actuary, as defined in Section 
7507, with public sector clients. Members shall be appointed by the 
entities listed below, and each member shall serve a three-year term, 
provided that, in the initial appointments only, the panelists named 
by the University of California, the Senate, and one of the 
panelists named by the Governor shall serve two-year terms. The 
Governor shall appoint two panelists, and one panelist shall be 
appointed by each of the following, 

{1) The Teachers 1 Retirement Board. 
(2) The Board of Administration of the Public Employees 1 

Retirement System. 
(3) The State Association of County Retirement Systems. 
(4) The Board of Regents of the University of California. 
(5) The Speaker of the Assembly. 
{6) The Senate Committee on Rules. 
{d) The California Actuarial Advisory Panel shall be located in 

the Controller 1 s office, which shall provide support staff to the 
panel. 

{e) The opinions of the California Actuarial Advisory Panel are 
nonbinding and advisory only. The opinions of the panel shall not, in 
any case, be used as the basis for litigation. 

(f) A member of the California Actuarial Advisory Panel shall 
receive reimbursement for expenses that shall be paid by the 
authority that appointed the member. 

(g) The California Actuarial Advisory Panel shall report to the 
Legislature on or before February 1 of each year. 

7507.5. It is the intent of the Legislature that the Regents of the 
University of California provide written notice to the Legislature 
of any proposed changes to retirement plan benefits, employer or 
employee contribution rates, or actuarial assumptions affecting the 
University of California Retirement System, at least 60 days prior to 
the effective date thereof. The written notice shall be provided to 
the Joint Legislative Budget Committee and the fiscal subcommittees 
and shall consist of: 

(a) A description and explanation of each specific proposed change 
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to the benefit structure, contribution rates, or actuarial 
assumptions. 

(b) The actuarial impact upon future annual costs of each proposed 
change. 

http://www .leginfo.ca.gov/cgi-bin/waisgate?W A!Sdoc!D=8335089860+ I +0+0& W A!Saction=retr... 12/6/20 12 
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SR 12-314 
Attachment 2: Actuarial Statement 

Will be provided prior to the Board meeting 

CURRENTLY NOT AVAILABLE 
WILL BE MADE AVAILABLE TO THE PUBLIC AT THE TIME IT 

IS PROVIDED TO THE BOARD OF DIRECTORS 
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AMENDMENT 12-A-17 

AC TRANSIT EMPLOYEES' RETIREMENT PLAN 

SR 12-314 
Attachment 3 

DRAFT 
11/27/12 

The AC Transit Employees' Retirement Plan (the "Plan") hereby is amended by adding a new 

Article XIII as set forth below. Capitalized terms not defined in this amendment have the same 

definitions as in the Plan. 

ARTICLE XIII 

PUBLIC EMPLOYEES' PENSION REFORM ACT 

13.1 Construction. 

(a) Effective Date. Unless otherwise specified below, this Article XIII is 
effective January 1, 2013, for Participants who are members of the bargaining unit 
represented by ATU, and July 1, 2012, for all other Participants ("Effective Date"). 

(b) Application and Interpretation. As of the applicable Effective Date, this 
Article XIII takes precedence over any conflicting provision of the Plan. To the extent 
unchanged by this Article, the remaining provisions of the Plan remain in full force and 
effect. Article XIII will be interpreted and administered in accordance with the applicable 
requirements of the California Public Employees' Pension Reform Act of 2013, which are 
codified in Article 4, Chapter 21 of Division 7 of Title 1 of the California Government 
Code, as amended from time to time ("PEPRA"). 

(c) Authority to Amend. The District reserves the right to retroactively modify 
this Article XIII to reflect the terms any 2012 memorandum of understanding ("MOU") or 
2012 resolution of the District's Board of Directors ("District Board") affecting the benefits 
of Participants who are Non-Represented Employees or members of the bargaining 
units represented by IBEW or AFSCME. 

13.2 Provisions Applicable to All Participants. This Section 13.2 applies to every 
Participant, regardless of when his or her participation in the Plan begins. 

(a) No Retroactive Benefit Enhancements. Any enhancement to a 
Participant's Benefit that is adopted on or after January 1, 2013, or that results from a 
change to the Participant's classification or employment on or after that date, will apply 
only to Years of Service performed on or after the operative date (as defined in section 
7522.44 of the California Government Code) of the enhancement, and will not be applied 
to any Years of Service performed prior to the operative date of the enhancement. 

(b) Purchases of Nongualified Service Credit Prohibited. The purchase of 
nonqualified service credit, as defined by section 415(n)(3)(C) of the Internal Revenue 
Code, is not permitted. 

4840992.3 
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(c) Reinstatement of Retired Participants. Except as provided under Section 
13.2(d), if a retired Participant who is receiving a Benefit is employed by, or provides 
services to, the District, he or she will be subject to reinstatement. For this purpose, 
"reinstatement" means that payment of the Participant's Benefit will cease, and the 
Participant will resume participation in the Plan in accordance with Article II. This Section 
13.2(c) applies only to retired Participants whose employment begins on after January 1, 
2013. With regard to any retired Participant whose employment begins at any time from 
July 1, 2012 through December 31, 2012, the District may, by written agreement 
between the District and the retired Participant, exclude him or her from actively 
participating in the Plan during any part of the employment period, regardless of its 
duration, but only if he or she is a Non-Represented Employee. 

(d) Exception to Reinstatement. A retired Participant will not be subject to 
reinstatement under Section 13.2(c) if the following conditions are satisfied: 

(1) The District Board appoints the Participant either during an 
emergency to prevent stoppage of public business or because he or she has 
skills needed to perform work of a limited duration. 

(2) The appointment does not exceed a total of 960 hours in a Plan 
Year. 

(3) The rate of pay for the appointment is neither less than the 
minimum nor more than the maximum paid by the District to other Employees 
performing comparable duties, divided by 173.333 to equal an hourly rate. 

(4) The Participant does not earn any benefit under the Plan during 
the appointment. 

(5) Upon accepting the appointment, the Participant certifies in writing 
that he or she did not, during the 12 months preceding the appointment, receive 
any unemployment-insurance compensation arising out of the Participant's prior 
employment with the District. If the Participant accepts the appointment after 
receiving that type of compensation, the District must terminate the Participant's 
employment or service on the last day of the current pay period; and, this Section 
13.2(c) will not apply to the Participant for 12 months after the termination date. 

(6) The appointment may not begin during the 180-day period after 
the Participant's retirement under the Plan, unless (A) the District certifies the 
nature of the employment or service and that the appointment is necessary to fill 
a critically needed position before 180 days has passed, (B) the District Board 
approves the appointment at a public meeting (the appointment may not be 
placed on a consent calendar), and (C) the Participant did not receive a 
retirement incentive at retirement. 

(e) Felony Convictions. If a Participant who is subject to sections 7522.70, 
7522.72 or 7522.74 of the California Government Code is convicted of a felony 
described in the applicable section or sections, he or she will forfeit his or her accrued 
rights and benefits, and will not accrue further benefits, in the Plan to the ex1ent provided 
in the applicable section or sections. This subsection will be interpreted and 
administered in accordance with the requirements of Sections 7522.70, 7522.72 and 
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7522.74 of the California Government Code, including, but not limited to, any applicable 
rules governing return of Participant contributions, notice, and reversal of conviction, 
which requirements are herein incorporated by this reference. 

13.3 Provisions Applicable to New Participants. This Section 13.3 applies only to a 
person who becomes a Participant on or after the applicable Effective Date. 

(a) Definition of Compensation. For purposes of determining the Participant's 
Benefit, "Compensation" means the normal monthly rate of pay or base pay of the 
Participant paid by the District in cash to similarly situated Employees of the same group 
or class of employment for services rendered on a full-time basis during normal working 
hours, pursuant to publicly available pay schedules. Deferred amounts will be included in 
Compensation when earned rather than when paid. The following amounts are 
excluded from Compensation: 

(1) Any amount that the Board determines has been paid to increase 
the Participant's Benefit. 

(2) Any amount that is (A) paid in kind to the Participant, or was paid 
directly to a third-party (other than the Plan) for the Participant's benefit, and 
(B) subsequently converted to and received by the Participant in cash. 

(3) Any one-time or ad hoc payments to the Participant. 

(4) Severance or any other payment that is granted or awarded to the 
Participant in connection with, or in anticipation of, a separation from 
employment, but is received by the Participant while employed. 

(5) Any payments for unused vacation, annual leave, personal leave, 
sick leave, or compensatory time off, however denominated. 

(6) Any payments for additional services rendered outside of normal 
working hours. 

(7) Any employer-provided allowance, reimbursement, or payment, 
including, but not limited to, one made for housing, vehicle, or uniforms. 

(8) Compensation for overtime work, other than as defined in Section 
207(k) of Title 29 of the United States Code. 

(9) District contributions to deferred compensation or defined 
contribution plans. 

(1 0) Any bonus paid in addition to the amounts described in Section 
13.3(a). 

(11) Any other form of compensation that the Board determines is 
inconsistent with the requirements of Section 13.3(a). 

(12) Any other form of compensation that the Board determines should 
not be included in Compensation. 
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(13) For each calendar year, any amount in excess of $113,700, the 
contribution and benefit base specified in section 430(b) of Title 42 of the United 
States Code on January 1, 2013. The Board will adjust the annual Compensation 
limit described in the preceding sentence after each annual actuarial valuation of 
the Plan based on changes to the Consumer Price Index for All Urban 
Consumers. The adjustment will be effective on the January 1 following each 
such annual valuation. 

(b) Definition of Monthly Average Earnings. For purposes of determining the 
Participant's Benefit, "Monthly Average Earnings" means the highest average annual 
Compensation earned by the Participant during a period of at least 60 consecutive 
months (36 consecutive months, in the case of an Eligible Age Employee) immediately 
preceding his or her Retirement, or during any other period of at least 60 consecutive 
months (36 consecutive months, in the case of an Eligible Age Employee) during the 
Participant's applicable service that the Participant designates on the application for 
retirement. 

(c) Participant Contributions. 

(1) Each Participant must contribute at least 50% of the normal cost 
of the Plan. The initial contribution rate will equal at least the greater of (i) 50% of 
the normal cost rate of the Plan, rounded to the nearest quarter of 1%, or (ii) the 
current contribution rate of similarly situated Employees. The District may not pay 
any portion of this contribution for any Participant. 

(2) Once established, the Participant contribution rate will be adjusted 
to reflect a change in the normal cost rate, but only if the normal cost rate 
increases by more than 1% of payroll above or below the normal cost rate in 
effect on the later of: (i) the date the Participant contribution rate is first 
established, or (ii) the date of the last adjustment to the Participant contribution 
rate under this paragraph. For purposes of this paragraph, the term "normal cost 
rate" means the annual actuarially determined normal cost for the Plan 
expressed as a percentage of payroll. 

(3) The Participant contribution rate may be more than 50% of the 
normal cost rate, but only if the requirements of section 7522.30(e) of the 
Government Code are satisfied. 

(4) To the extent the preceding provisions of this Section 13.3(c) 
would impair the terms of any contract or MOU in effect on January 1, 2013, 
between the District and its Employees, those provisions will not apply to the 
Employees covered by that contract or MOU until the earlier of (i) the contract's 
or MOU's expiration, or (ii) the renewal, amendment, or other extension of the 
contract or MOU. 

(5) All Participant contributions will be collected by deducting the 
amounts thereof from the Compensation due to the Participant from the District. 

(6) If a Participant's District employment terminates before 
Retirement, the Participant's total contributions will be returned to the Participant 
by the Plan. The terms and conditions upon which a Participant, whose 
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employment is terminated for reasons other than death or Retirement, may elect 
to leave his or her Participant contributions in the Plan, and the Participant's 
corresponding Benefit upon Retirement, will be subject to negotiations or further 
District Board action as appropriate. 

(d) Service Retirement Allowance. 

(1) Each Participant who has (1) completed at least five Years of 
Service, (2) reached age 52, (3) terminated service as an Employee, and 
(4) completed and submitted an application for benefits, at the time and manner 
determined by the Board, may retire for service and receive a Service Retirement 
Benefit. 

(2) The Service Retirement Benefit payable to a Participant upon 
meeting the requirements in Section 13.3(d) will equal the percentage of the 
Participant's Monthly Average Earnings, as determined in accordance with the 
following schedule based on the Participant's age at retirement, taken to the 
preceding quarter year, multiplied by the Participant's Years of Service. 

Age at Retirement Percentage 
52 1.000% 
52Y. 1.025% 
52% 1.050% 
52% 1.075% 
53 1.100% 
53Y. 1.125% 
53% 1.150% 
53% 1.175% 
54 1.200% 
54Y. 1.225% 
54% 1.250% 
54% 1.275% 
55 1.300% 
55Y. 1.325% 
55% 1.350% 
55% 1.375% 
56 1.400% 
56Y. 1.425% 
56% 1.450% 
56% 1.475% 
57 1.500% 
57Y. 1.525% 
57% 1.550% 
57% 1.575% 
58 1.600% 
58Y. 1.625% 
58% 1.650% 
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Age at Retirement Percentage 
58% 1.675% 
59 1.700% 
59Y. 1.725% 
59% 1.750% 
59% 1.775% 
60 1.800% 
60Y. 1.825% 
60% 1.850% 
60% 1.875% 
61 1.900% 
61Y. 1.925% 
61% 1.950% 
61% 1.975% 
62 2.000% 
62Y. 2.025% 
62% 2.050% 
62% 2.075% 
63 2.100% 
63Y. 2.125% 
63% 2.150% 
63% 2.175% 
64 2.200% 
64Y. 2.225% 
64% 2.250% 
64% 2.275% 
65 2.300% 
65Y. 2.325% 
65% 2.350% 
65% 2.375% 
66 2.400% 
66Y. 2.425% 
66% 2.450% 
66% 2.475% 
67 2.500% 

13.4 Funding. 

(a) In any Plan Year, the District's contribution to the Plan, in combination 
with Participant contributions to the Plan, may not be less than the normal cost rate, as 
defined in Section 13.3(c)(2). 

(b) The Board may suspend contributions only when all of the following 
occur: 
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(1) The Plan is funded by more than 120%, based on the computation 
by the Plan's actuary in accordance with the Governmental Accounting 
Standards Board requirements that is included in the annual valuation. 

(2) The Plan's actuary determines, based on the annual valuation, 
that continuing to accrue excess earnings could result in disqualification of the 
Plan's tax exempt status under the Code. 

(3) The Board determines that the receipt of any additional 
contributions required by this section would conflict with its fiduciary responsibility 
set forth in Section 17 of Article XVI of the California Constitution. 

IN WITNESS WHEREOF, the Plan is hereby amended as set forth above on this_ day of 

_____ , 2012. 

By: __________ _ 

Its: -------------------------
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3200 N. Central Ave., Suite 2200  •  Phoenix, AZ 85012-2425 
(602) 864-3500 phone  •  (602) 864-3535 fax 

 
December 11, 2012 
 
 
Mr. Lewis Clinton 
Chief Financial Officer 
Alameda-Contra Costa Transit District  
1600 Franklin Street 
Oakland, CA  94612-2800 
 
Complying with California Government Code Section 7507 Regarding Changes to 
Pension Benefits as of January 1, 2013 
 
 
Dear Mr. Clinton: 
 
 
We have been asked to estimate the effect on the District’s current and future unfunded 
actuarial accrued liabilities and Annual Required Contributions resulting from a new benefit 
structure.  The new structure is specified in Assembly Bill 340 (AB340), known also as the 
California Public Employees’ Pension Reform Act of 2013 (PEPRA), which Governor Brown 
signed into law on September 12, 2012.  PEPRA takes effect on January 1, 2013.  Generally, 
for employees who become members of the AC Transit Employees’ Pension Plan (the Plan) 
on or after January 1, 2013, PEPRA legislates a pension formula of 2% at age 62, a 36-
month final averaging, a 50/50 cost-sharing between employees and the District of normal 
cost requirements, and a maximum annual salary amount used for pension calculations of 
the Social Security Taxable Wage Base ($113,700 for 2013, and adjusted by the Consumer 
Price Index for future years).   
 
 
Because this change affects the benefits of future employees only, it will have no effect on 
the unfunded actuarial accrued liabilities of the current Plan or on the District’s amortization 
payments.  Current employees will transition to the 50/50 cost-sharing arrangement by 2018, 
unless they are in a collective bargaining agreement (CBA) that expires prior to that date.  
We are enclosing two projections of future District normal costs that illustrate the savings due 
to the implementation of the new tier of benefits.  One assumes that current participants 
become subject to the 50/50 cost-sharing provisions in 2014 (the earliest possible date) and 
the other assumes 2018 (the latest possible date).  Significant savings for the District (in 
excess of 6% of payroll) begin as soon as the current participants adopt the 50/50 cost-
sharing split.   Thereafter, savings increase each year as fewer employees are subject to 



Mr. Lewis Clinton 
December 11, 2012  
Page 2  
 
 

 

pre-PEPRA benefit structures, and the savings reach 8.27% of payroll at the end of our 
projections.  
 
Our projections assume that participants leave the Plan according to the assumptions used 
in the actuarial valuation.  We also assume that the District hires new employees in sufficient 
numbers to replace the employees who terminate, thus achieving a level active work force.  
The methods and assumptions used to determine the savings were the same as those used 
in the 2012 actuarial valuation.  We have not reduced pay in our assumptions to reflect 
PEPRA Section 7522.34 (c)’s exclusions of types of pay that will not count toward pension 
accruals, e.g., severance payments, one-time payments, unused time off, overtime pay, and 
bonuses. 
 
 
Please let me know if you have any questions or need anything more. 
 
 
Sincerely, 
 

 
Charles E. Chittenden 
Principal and Consulting Actuary 
 
Enc.  



2014

2015

2016

2017

2018

AB340 Effective Year for Current Employees: 2014

Valuation Year 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

Valuation Salary 123.42 126.37 129.20 132.27 135.16 137.75 140.98 144.37 147.94 151.82 155.93 160.07 164.39 169.06 173.78 178.65

Current Plan 14.85 15.21 15.54 15.95 16.34 16.73 17.21 17.76 18.37 18.98 19.65 20.30 20.97 21.71 22.44 23.19

Current Plan (% of Pay) 12.03% 12.04% 12.03% 12.06% 12.09% 12.15% 12.21% 12.30% 12.42% 12.50% 12.60% 12.68% 12.76% 12.84% 12.91% 12.98%

AB340 14.85 14.56 7.49 7.55 7.62 7.67 7.77 7.91 8.08 8.25 8.44 8.64 8.85 9.09 9.33 9.59

AB340 (% of Pay) 12.03% 11.52% 5.80% 5.71% 5.64% 5.57% 5.51% 5.48% 5.46% 5.43% 5.41% 5.40% 5.38% 5.38% 5.37% 5.37%

Saving 0.00 0.65 8.05 8.40 8.72 9.06 9.44 9.85 10.29 10.73 11.21 11.66 12.12 12.62 13.11 13.60

Saving (% of Pay) 0.00% 0.52% 6.23% 6.35% 6.45% 6.58% 6.70% 6.82% 6.96% 7.07% 7.19% 7.28% 7.38% 7.46% 7.54% 7.61%

Valuation Year 2028 2029 2030 2031 2032 2033 2034 2035 2036 2037 2038 2039 2040 2041 2042

Valuation Salary 183.84 189.07 194.52 200.13 205.67 211.40 217.28 223.22 229.27 235.48 242.05 248.80 255.87 263.21 270.87

Current Plan 23.91 24.68 25.46 26.27 27.06 27.89 28.75 29.66 30.60 31.56 32.58 33.64 34.75 35.89 37.08

Current Plan (% of Pay) 13.01% 13.05% 13.09% 13.13% 13.16% 13.19% 13.23% 13.29% 13.35% 13.40% 13.46% 13.52% 13.58% 13.64% 13.69%

AB340 9.83 10.10 10.37 10.66 10.94 11.24 11.55 11.89 12.23 12.59 12.97 13.37 13.80 14.23 14.68

AB340 (% of Pay) 5.35% 5.34% 5.33% 5.33% 5.32% 5.32% 5.32% 5.33% 5.33% 5.35% 5.36% 5.37% 5.39% 5.41% 5.42%

Saving 14.08 14.58 15.09 15.61 16.12 16.65 17.20 17.77 18.37 18.97 19.61 20.27 20.95 21.66 22.40

Saving (% of Pay) 7.66% 7.71% 7.76% 7.80% 7.84% 7.87% 7.91% 7.96% 8.02% 8.05% 8.10% 8.15% 8.19% 8.23% 8.27%

Notes

1. January 1, 2012 census and assumptions are used in the analysis.

2. Level active workforce is assumed.

3. Future new hire profile developed based on the characteristics of post January 1, 2009 hires.
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2014

2015

2016

2017

2018

AB340 Effective Year for Current Employees: 2018

Valuation Year 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 2026 2027

Valuation Salary 123.42 126.37 129.20 132.27 135.16 137.75 140.98 144.37 147.94 151.82 155.93 160.07 164.39 169.06 173.78 178.65

Current Plan 14.85 15.21 15.54 15.95 16.34 16.73 17.21 17.76 18.37 18.98 19.65 20.30 20.97 21.71 22.44 23.19

Current Plan (% of Pay) 12.03% 12.04% 12.03% 12.06% 12.09% 12.15% 12.21% 12.30% 12.42% 12.50% 12.60% 12.68% 12.76% 12.84% 12.91% 12.98%

AB340 14.85 14.56 14.27 14.02 13.75 13.43 7.77 7.91 8.08 8.25 8.44 8.64 8.85 9.09 9.33 9.59

AB340 (% of Pay) 12.03% 11.52% 11.04% 10.60% 10.17% 9.75% 5.51% 5.48% 5.46% 5.43% 5.41% 5.40% 5.38% 5.38% 5.37% 5.37%

Saving 0.00 0.65 1.27 1.93 2.59 3.30 9.44 9.85 10.29 10.73 11.21 11.66 12.12 12.62 13.11 13.60

Saving (% of Pay) 0.00% 0.52% 0.99% 1.46% 1.92% 2.40% 6.70% 6.82% 6.96% 7.07% 7.19% 7.28% 7.38% 7.46% 7.54% 7.61%

Valuation Year 2028 2029 2030 2031 2032 2033 2034 2035 2036 2037 2038 2039 2040 2041 2042

Valuation Salary 183.84 189.07 194.52 200.13 205.67 211.40 217.28 223.22 229.27 235.48 242.05 248.80 255.87 263.21 270.87

Current Plan 23.91 24.68 25.46 26.27 27.06 27.89 28.75 29.66 30.60 31.56 32.58 33.64 34.75 35.89 37.08

Current Plan (% of Pay) 13.01% 13.05% 13.09% 13.13% 13.16% 13.19% 13.23% 13.29% 13.35% 13.40% 13.46% 13.52% 13.58% 13.64% 13.69%

AB340 9.83 10.10 10.37 10.66 10.94 11.24 11.55 11.89 12.23 12.59 12.97 13.37 13.80 14.23 14.68

AB340 (% of Pay) 5.35% 5.34% 5.33% 5.33% 5.32% 5.32% 5.32% 5.33% 5.33% 5.35% 5.36% 5.37% 5.39% 5.41% 5.42%

Saving 14.08 14.58 15.09 15.61 16.12 16.65 17.20 17.77 18.37 18.97 19.61 20.27 20.95 21.66 22.40

Saving (% of Pay) 7.66% 7.71% 7.76% 7.80% 7.84% 7.87% 7.91% 7.96% 8.02% 8.05% 8.10% 8.15% 8.19% 8.23% 8.27%

Notes

1. January 1, 2012 census and assumptions are used in the analysis.

2. Level active workforce is assumed.

3. Future new hire profile developed based on the characteristics of post January 1, 2009 hires.
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